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£ (Year)
1984

1996
1999
2000
2006
2010

2013

2016
2017

2018
2019
2020
2021
2023
2024

2025

3osk + B#R (Certifications & Registrations)

. POEA/DMW 888] 511 > X No. 157-LB-102822-R /
POEA/DMW License No. 157-LB-102822-R

. TESDASETE (HXREFIGRHX - BHZAEER{E) / TESDA
Accreditation (Skills Training & Japanese Language)

. Z[E Companies House &R / Registered with UK
Companies House

« ZH[E GLAA B8 - Association of Labour Providers &8 /
GLAA licensed & ALP member

. ISO/IMS B / ISO/IMS certification in progress 4

BIMILE (Overseas Offices)

« HE 7 X2 — / United Kingdom — Worcester s
« A—ABVYT 24 —">/Austria - Vienna o

- -

AE (Details)

Z4VEY - FYUBICTRIDOA T« AZRIL, PRE L VEMRT O 7HRENDFHBEIKER®S
First office established in Quezon City, Philippines; deployed workers to the Middle East and
neighboring Asian countries

WMEEMIC L S EMBEHR% £k / New management established by the Board of Directors
A1t % I H T+ AR / Head office transferred to Makati City
EEAOEEE - B OIKIERY / Began deploying nurses and senior care providers to the UK

BMHE > Z—BT (RIEEXL > M- ERD MER). EBE - ERBRTET IS > FATRE /
Inauguration of BMH Centre (named after founding president Belen M. Hipolito); deployed auto and heavy
equipment mechanics to Ireland

IRERBHBEE 22— —F 2 FE/N\F I AJKE / Expanded placement of dairy farm workers to
New Zealand and Pakistan

ISO — TUV Rheinland D EIFREEEEZ BYS. A N\FICBRIIDOY TS5 A T+ ABPE&R / Achieved ISO - TUV
Rheinland certification; opened first satellite office in Davao

K1Y ADOEMEMIKEZMIE (POEASSR]) / Accredited to deploy nurses to Germany

Frd. Za—Y—-32F A RSUTAOEREFBHEIKEBRCIZENS / Accredited to deploy skilled
workers to Czech Republic, New Zealand, and Australia

BEAREBHENZIHE. BEREREFES S UTHERELE S OZEX LML 723 / Deployed English
teachers to Japan; accredited as a Sending Organization for TITP and Specified Skilled Visa

FE - PETBEAAMIKEBIEKR. I5TICHBAYT 51 b AT« %K. WIIL3I5HEE / Expanded to
Hong Kong and China; opened 4th satellite office in Malate; celebrated 35th anniversary

RarvEPLE LIE-BRMNHE TOY—E X &K / Expanded services in Germany and other European

countries

REICTGLAARR R ZEXYE. Association of Labour Providers (ALP) D28 ¥ %% / Became GLAA-licensed
in the UK; joined the Association of Labour Providers

HKEEARIL (Bison Management Corporation Ltd.) / Established Bison Management Corporation Ltd.
(UK)

A= b UTEARI (Bison Austria) . KE 5 T OFHMEMI/KEMYE / Established Bison Austria;
opened opportunities for Filipino registered nurses in the USA

RUMNBEFEDZ. I9NEICAHRZEIRE T SEFENEEARE / Celebrated 41st anniversary; expanded

to 39 countries worldwide

9, Bison

2 Corporation
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BISON'S JAPAN
JOURNEY

Bison Management Corporation began its
partnership with Japan in 2017 with the
deployment of English teachers and has
since deployed about 300 Filipino workers
across construction, manufacturing,
warehousing, automotive mechanics,
hospitality, agriculture, healthcare, welding,
and accounting. In partnership with the
TESDA-accredited Prime Multi-Skills Training
Institute, we provide Japanese language and
culture training to ensure that our workers
are equipped to integrate seamlessly into

Japanese workplaces while helping address _
the country’s labor needs. /"_‘"’_h\xx“:

(Message from the President)
SiEHmDb. E<HLBLLETFET,

St T7 s VECZRSICEBEAMBE

zREAL. BFLAMZHRABZEOERICEDHLTEVWD X
LTCO

CERZEZBV. FGgELRERREZRANET

SKEDH —

EXZRRELTED XT,

TESDABED T F A L« ILFRAFILX - bL—ZVJ R
=) BLIREMMES KUBEXBHBEOHEL. AMEMN
CERESANOERZHMTITEVDET,

RKENGRL R
NL2 M TITATEF

Itis my great honor to extend my sincere appreciation for your continued support.
Since our establishment in 1984, Bison Management Corporation has connected the
Philippines to the global labor market, deploying skilled professionals to companies

worldwide.

Guided by our philosophy of “Connecting people and enterprises through human resources
to create a sustainable future,” we uphold integrity and trust as our foundation while

delivering world-class services.

Through our TESDA-accredited training school, we also provide skills development and
Japanese language training, further strengthening our commitment to workforce excellence.

President
Belen M. Alhumayed

3 BISON

4 Management



Since 2001

Leading Japanese Language Institute
of Nepal since 2001
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